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NOVEMBER 2010 

NEWSLETTER 42 

Morten Huse 

Dear EURAM Colleagues and Friends 

 

In the recent issue of European Man-

agement Review, I had the pleasure of 

writing an editorial about ―Building a 

community of engaged management 

scholars‖. The editorial builds on 

EURAM‘s mission statement and it pre-

sents some of the directions we are 

going in. They include developing our 

annual conference to a meeting place, 

building a EURAM community and de-

veloping our journal. I am now very 

happy to present to you some of the 

developments that are taking place. 
 

Our annual meeting in 2011 will take 

place 1-4 of June in Tallinn in Estonia. 

The EURAM executive committee had 

its meeting on-site at the end of Octo-

ber, and we are excited about the 

venue. All the meeting rooms and the 

accommodation are located very close 

to each other, and some wonderful 

high standard hotels have been pre-

booked to very reasonable prices. The 

location also brings great possibilities 

for touristic activities – in Tallinn and 

the surrounding countries. It is now 

time to prepare papers and to chal-

lenge colleagues and friends to join. In 

Tallinn, we will follow the creativity 

from the Rome conference and find 

new and innovative ways to meet.  The 

doctoral colloquium and the precon-

ference activities (starting already on 

30 May) are also beginning to shape up, 

and fascinating facilities for the precon-

ference social activities have been re-

served. 

One of the new features we are now 

setting in motion, is the establishment 

of various task forces. The purposes of 

these task forces are to ensure the 

highest quality in all our activities, to 

increase membership involvement and 

to find ways to meet our future chal-

lenges. Some of the task forces have 

already been working since we had our 

meeting in Rome; others are still not 

quite established.  The task forces are 

still only ad hoc task forces meeting 

immediate needs, but they will all also 

have the mandate to propose a con-

tinuation.  Among the task forces we 
have are governance, control and strat-

egy task force, a SIG development, pro-

gramme and research task force, a con-

ference quality task force, a profes-

sional standards and ethics task force, a 

practice outreach task force, task 

forces on awards and fellows, and a 

task force on external relations. The 

task forces will all have their own chair, 

but will work together with the various 

vice-presidents. We are still open for 

the participation of new members in 

some the task forces, and we are also 

open for additional task forces. You 

may contact me if you have suggestions. 

 

Finally, changes will take place with our 

publisher relations.  As of 2011, Wiley-

Blackwell will start publishing the Euro-

pean Management Review (EMR). It is 

important for us to have high quality 

European-based management journals 

in which our universities stimulate us to 

publish, and we have thus after many 

months of negotiations decided to 
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change publisher from Palgrave to 

Blackwell-Wiley for EMR. As added 

benefits, EURAM members will have 

access several top management journals 

from Wiley-Blackwell – almost one for 

each SIG.  We will now also start a 

strategy process together with our new 

publisher to utilize the various possibili-

ties this new publisher contract may 

contain, including the development of 

new web-platforms.  The SIG organiz-

ers and the EURAM board members 

will also participate in this process. 

 

I feel privileged to work together with 
you in the processes of developing a 

community of engaged management 

scholars. 
 

Morten Huse 
 
President EURAM 
Professor BI Norwegian School of 
Management, morten.huse@bi.no  
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EURAM MEMBERS  

New report on innovation in 

Chinese and UK high-tech 

firms. A new report on ―UK and 

Chinese High-Tech Firms: Organisa-

tional Ambidexterity‖ has been pub-

lished. The report is the second 

one of the Research Brief series, 

disseminating the findings of the 

r e s e a r c h  p r o j e c t  t i t l e d 

―Entrepreneurial Capacity to Exploit 

Opportunities, New Product Develop-

ment and Firm Performance: A Com-

parative Study of UK and Chinese 

High-Tech Firms‖. The project is led 

by Professor Catherine Wang at 
Royal Holloway University of Lon-

don, and commissioned by the Eco-

nomic and Social Research Council. 

The report is available on the web-

site  

 

www.rhul.ac.uk/Management/Resea

rch /Ch ine se - f i rms / research -

findings.html 

 

********************************** 

New book. Turbulence: Boeing and 

the State of American Workers and 

Managers, co-authored by Ed Green-

berg, Leon Grunberg, Sarah 

Moore and Pat Sikora has 

just been published by Yale University 

Press (2010) and is available from 

Amazon and other booksellers. Based 

on more than 10 years of research, 

the book tells the story of a decade 

of dramatic change at Boeing Com-

mercial, changes that encompassed a 

major merger, mass layoffs, new roles 

for women, 

rapidly expanded outsourcing for the 
787 Dreamliner, and rampant 

technological change. The voices of 

hundreds of employees are heard in 

the book's pages as they react to a 

shift in Boeing's culture from one that 

was dominated by engineers and a 

"family" orientation to one where fi-

nancial considerations and a short-

term and short-sighted drive for 

shareholder value came to dominate. 

Using survey and interview data, the 

book examines the effects on the atti-

tudes and mental and physical health 

of employees as 

they navigated this turbulent decade 

of change. The final chapter outlines 

valuable lessons for other large com-

panies.  

 

For more information contact: Leon 

Grunberg  grunberg@ups.edu 

 

************************************* 

New book. Understanding 

Japanese Management Practices 

by Parissa Haghirian. Japan 

has survived a major reces-

sion and Japanese companies 

have employed numerous 

new management strategies 

to deal with the new chal-

lenges. These strategies may 

also be of interest to West-

ern and non-Western compa-

nies alike. This book outlines 

the particulars of Japanese 

management and how mod-

ern Japanese management 

employs many practices 

which are very successful and 

worth adopting. The main 

objective of this book is to 

illustrate the many teachings 

that Japanese management 

practice can offer the rest of 

the world. The book thus tar-

gets managers who deal with 

Japanese business partners, or 

work in Japan, and also stu-

dents of Japanese Studies, 

Asian Studies or International 

Business.  

 

For more information contact 

Parissa Haghirian 

parissahaghirian@gmail.com 

***************************** 

https://mail.stir.ac.uk/owa/redir.aspx?C=98a3c972ae534a35a78c73887ac9ef8b&URL=http%3a%2f%2fwww.rhul.ac.uk%2fManagement%2fResearch%2fChinese-firms%2fresearch-findings.html
https://mail.stir.ac.uk/owa/redir.aspx?C=98a3c972ae534a35a78c73887ac9ef8b&URL=http%3a%2f%2fwww.rhul.ac.uk%2fManagement%2fResearch%2fChinese-firms%2fresearch-findings.html
https://mail.stir.ac.uk/owa/redir.aspx?C=98a3c972ae534a35a78c73887ac9ef8b&URL=http%3a%2f%2fwww.rhul.ac.uk%2fManagement%2fResearch%2fChinese-firms%2fresearch-findings.html
https://mail.stir.ac.uk/owa/redir.aspx?C=98a3c972ae534a35a78c73887ac9ef8b&URL=mailto%3aparissahaghirian%40gmail.com
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Dear Colleagues,  

 

As you already know the EURAM 2011 conference will take place June 1st – 4th in Tallinn, Estonia and the 

theme of the conference is Management Culture in the 21st Century. The conference is held in the premises 

of the Radisson Blu Hotel Olümpia and of the Estonian Business School (EBS) which is the oldest private uni-

versity in Estonia. Both of the venues are located in the very heart of Tallinn‘s city centre. 

 
EURAM‘11 has 47 thematic tracks which fit under 12 SIGs and under one general track. The deadline for 

submitting papers under these tracks is January 17th, 2011. All necessary instructions to authors can be found 

on our official website www.euram2011.org and should you as a potential author need additional informa-

tion, do not hesitate to contact the organizing committee via email euram2011@ebs.ee.  

 

Special tracks 

 

We would like to draw your special attention to two tracks.  Track number 46 ―Two decades of post-

socialism in Eastern Europe: lessons learned and open issues in management scholarship, practice and cul-

ture‖ (see conference website for more details). This particular track gives us an opportunity to discuss man-

agement and business problems by taking into account our common history and heritage we have from the 

socialist system.   

 

Track number 47 ―Conference General Track‖ (see conference website for more details).  This general track 

specifically designed to fit all relevant papers that are not strongly connected with other thematic tracks. We 

sincerely hope that the introduction of this general track will draw the attention of researchers who formerly 

have not participated because the do not seem to find an appropriate schematic track.  

 

Preliminary organizational information on program 

 

The conference days in Tallinn are June 1st until June 4th that means from Wednesday to Saturday. In the 

morning of Wednesday June 1st,  we shall hold pre-conference activities and in the afternoon we will have the 

official welcome reception.  

 

After the welcome reception and also during the other conference days we encourage the SIGs to hold their 

social events. Should you need our help to organize these events please let us know as soon as possible via 

email euram2011@ebs.ee so we could accommodate your special wishes.  All SIG plenary take place on 

Thursday, June 2nd.  

 

 

http://www.euram2011.org
mailto:euram2011@ebs.ee
mailto:euram2011@ebs.ee
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How to come to Tallinn 

 

We would like to encourage you to start planning your trip  to Tallinn possibly as early as possible as there 

are not so many flights coming to Tallinn in the short period of time when the conference takes place.  

 

We have our national carrier Estonian Air having direct flights from Amsterdam, Barcelona, Brussels, Copen-

hagen, Kiev, London, Milan, Minsk, Moscow, Nice, Oslo, Paris, St.Petersburg, Stockholm and Vilnius. The fol-

lowing companies also fly to Estonia : Ryanair, Easyjet, Air Baltic, SAS, Finnair, Lufthansa, Austrian Airlines, 

LOT, Czech Airlines and KLM. 

 

The best way to check the possible routes and connections to and from Estonia is to use our national carrier 

website www.estonian-air.ee  

 

You can reach Estonia also by ferry from Helsinki (Finland) or Stockholm (Sweden). The trip by ferry from 

Sweden to Estonia takes 14 hours, but from Helsinki to Tallinn it only takes 1,5 hour. 

 

As Estonia is a beautiful small country and due to the fact that next year 2011 Tallinn is the Capital Culture 

of Europe, we highly recommend that you  start to make travel plans already now to ensure that you have 

the the best possible travel fares. 

We hope to see you in Tallinn in next June.  

 

 

Looking forward to meeting all of you in Tallinn, 

 

 

My very best wishes, 

Ruth Alas 

EURAM 2011 Conference Chair 

 
 

 

 

 

 

 

 

 

 

http://www.estonian-air.ee
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The tracks, symposia and Development Working Groups (DWG‘s) are following: 

 

SIG: BUSINESS & SOCIETY 
1. Business & Society (General Track) 

2. Accounting, auditing and control of sustainability: interdisciplinary perspectives 

3. Alternative approaches to business strategy and management for sustainable development 

4. Culture, events and institutional dynamics  

 

SIG: CORPORATE GOVERNANCE  

5. Corporate Governance (General Track) 

6. Behavioural perspectives on boards of directors 

7. Corporate governance and national institutions 

8. Family business research 

9. Governance in public and non profit organizations: systems, mechanisms and roles 

10. Top management teams & business elites track 

 

SIG: GENDER EQUALITY AND DIVERSITY IN MANAGEMENT  
11. Gender equality and diversity in management (General Track) 

12. Migration, equality, and diversity: understanding migrants‘ cultures and gender in organisations  

 

SIG: INNOVATION  
13. Innovation (General Track) 

14. Can ICT provide the inspiration and motivation for cultural changes in organizations? 

15. Collaborative networks and knowledge sharing in open innovation environments  

16. Hybrid value creation & service innovation 

17. Innovation in Chinese firms  

18. Innovative work behaviour – the role of corporate culture as a link between personal characteristics,  

interpersonal relations and job characteristics 

19. Organizing creativity for innovation: Multidisciplinary perspectives, theories, and practices 

20. Supply chain innovation 

21. The times they are changing 

 

SIG: INTERNATIONAL MANAGEMENT  

22. International Management (General Track) 

23. International human resource management in 21st century organisations 

24. Expatriate management: new domains, new insights 

25. Mergers and acquisitions – Modern melting pots of cultures? 

 

SIG: KNOWLEDGE MANAGEMENT  
26. Knowledge Management (General Track) 

27. Dynamic capabilities: theoretical approaches and practical applications 

28. Organizational ambidexterity: extending theory with qualitative approaches 

29. Absorptive capacity: organizational learning concepts beyond established debates 

 

SIG: PROJECT ORGANIZING  
30. Project Organizing (General Track) 

 

 

http://www.euram2011.org/userfiles/file/1%20B%20&%20S%20general.pdf
http://www.euram2011.org/userfiles/file/2%20(9S1).pdf
http://www.euram2011.org/userfiles/file/3%20(12S11).pdf
http://www.euram2011.org/userfiles/file/4%20(9S2).pdf
http://www.euram2011.org/userfiles/file/5%20CG%20general.pdf
http://www.euram2011.org/userfiles/file/5%20CG%20general.pdf
http://www.euram2011.org/userfiles/file/6%20(2S3).pdf
http://www.euram2011.org/userfiles/file/7%20(2S2).pdf
http://www.euram2011.org/userfiles/file/8%20(2S5).pdf
http://www.euram2011.org/userfiles/file/9%20(2S4).pdf
http://www.euram2011.org/userfiles/file/10%20(2S1).pdf
http://www.euram2011.org/userfiles/file/11%20Gender%20general.pdf
http://www.euram2011.org/userfiles/file/12%20(1S1).pdf
http://www.euram2011.org/userfiles/file/T13%20Gen%20Innov.pdf
http://www.euram2011.org/userfiles/file/14%20(8S1).pdf
http://www.euram2011.org/userfiles/file/15%20(8S6).pdf
http://www.euram2011.org/userfiles/file/16%20(8S7).pdf
http://www.euram2011.org/userfiles/file/17%20(8S2).pdf
http://www.euram2011.org/userfiles/file/18%20(8S3).pdf
http://www.euram2011.org/userfiles/file/18%20(8S3).pdf
http://www.euram2011.org/userfiles/file/20%20(8S5).pdf
http://www.euram2011.org/userfiles/file/22%20IM%20general.pdf
http://www.euram2011.org/userfiles/file/23%20(12S5).pdf
http://www.euram2011.org/userfiles/file/24%20(7S1).pdf
http://www.euram2011.org/userfiles/file/25%20(7S3).pdf
http://www.euram2011.org/userfiles/file/26%20KM%20General.pdf
http://www.euram2011.org/userfiles/file/26%20KM%20General.pdf
http://www.euram2011.org/userfiles/file/27%20(10S1).pdf
http://www.euram2011.org/userfiles/file/28%20(10S2).pdf
http://www.euram2011.org/userfiles/file/29%20(10S3).pdf
http://www.euram2011.org/userfiles/file/30%20Proj%20General.pdf
http://www.euram2011.org/userfiles/file/30%20Proj%20General.pdf
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SIG: PUBLIC MANAGEMENT  
31. Public Management (General Track) 

32. Cultural management and policy in times of change: goals and expectations, criteria and tools, economic 

impact. 

33. Managing austerity through performance budgeting 

34. Management of culture and change in healthcare organizations 

35. Reforms in public management and governance in transition countries and the ―Wider Europe" 

36. The management and governance of public interest networks 

 

SIG: RESEARCH METHODS AND RESEARCH PRACTICE  
37. Research Methods & Research Practice (General Track)  

 

SIG: SPORT AS A BUSINESS: INTERNATIONALISATION, PROFESSIONALISATION, 

COMMERCIALISATION  

38. Sport as a Business (General Track) 

 

SIG: STRATEGIC MANAGEMENT  
39. Strategic Management (General Track)  

 

GENERAL TRACKS  
40. Cross cultural leadership research: contrasting worldly and global perspectives 

41. Evolution, innovation, memes, routines and culture 

42. Fostering a climate for organizational excellence: work passion, trust and value chain reengineering 

43. Investing in human capital: an integrative solution to cultural diversity management 

44. Organizational behavior: new frontiers in the 21st century 

45. Philosophy of management 

46. Two decades of post-socialism in Eastern Europe: lessons learned and open issues in management scholarship, 

practice and culture 
47. Conference General Track 
 

SYMPOSIA 

1. Changes in administrative governance model and new scenario-building practices 

2. Industry clusters, policy and strategy: What role does management culture play in establishment and 

facilitation? 

3. Projects and the academy: A paradox? 

4. Teaching history to management and business students. 

5. The project orientation as cultural background for organizations‘ self-renewal and partnering  

6.   Ethics in the Research and Publications Process 

 

 

Development Working Groups (DWG’s) 

1. Impactful knowing: connecting and celebrating 

2. Organization development and interorganizational cooperation: Interventions and management practices 

to bridge cultural differences and sustain success 

3. Reinventing higher education to respond to multiculturalism in the 21st century management education 

4.   Thinking about the future - and its implications for managing the present 

******************************************************************************************** 

 

http://www.euram2011.org/userfiles/file/31%20PubM%20general(1).pdf
http://www.euram2011.org/userfiles/file/31%20PubM%20general(1).pdf
http://www.euram2011.org/userfiles/file/32%20(4S7).pdf
http://www.euram2011.org/userfiles/file/32%20(4S7).pdf
http://www.euram2011.org/userfiles/file/33%20(4S9).pdf
http://www.euram2011.org/userfiles/file/34%20(4S3).pdf
http://www.euram2011.org/userfiles/file/35%20(4S5).pdf
http://www.euram2011.org/userfiles/file/36%20(4S1).pdf
http://www.euram2011.org/userfiles/file/37%20(3S2)(1).pdf
http://www.euram2011.org/userfiles/file/38%20Sport%20General.pdf
http://www.euram2011.org/userfiles/file/39%20SM%20general.pdf
http://www.euram2011.org/userfiles/file/40%20(12S6)(1).pdf
http://www.euram2011.org/userfiles/file/41%20(12S4)(1).pdf
http://www.euram2011.org/userfiles/file/42%20(12S8)(1).pdf
http://www.euram2011.org/userfiles/file/43%20(12S10)(1).pdf
http://www.euram2011.org/userfiles/file/T44(1).pdf
http://www.euram2011.org/userfiles/file/46%20(12S13).pdf
http://www.euram2011.org/userfiles/file/46%20(12S13).pdf
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EURAM 2011 Doctoral Colloquium 
 

May 31st - June 1st 2011 

Estonian Business School, Tallinn (Estonia) 

 

 

Are you a second or higher year doctoral student? 

Would you like to become part of a highly motivated community of young researchers? 

Do you want to engage with doctoral students from different parts of Europe? 

Do you want to become the winner of the ―EURAM 2011 Doctoral Colloquium Best Paper Award‖? 

Are you are ready to try something different? 

 

Then we would like to invite you to the EURAM 2011 Doctoral Colloquium! 

 

 

Explore 

Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD! 

 

In the first part of the colloquium experienced management scholars will share their knowledge in doing 

research and being a researcher. Learning from those scholars and asking them all the questions you‘ve 

always wanted to ask is a great opportunity to become part of the management research community. 

Furthermore, we will invite participants of the 2009 and 2010 doctoral colloquium, who have just finished 

their PhD, to share their experience with you. Don‘t miss this great opportunity to learn about the 

strategies that helped your peers and to get useful insights on how to survive a PhD.  

For the first time, this session will be organized in two parallel tracks designed to meet the specific needs 

of students in different stages of their thesis. There will be a ―Management and Methods‖ track dedi-

cated to those who are in the middle of the process and a ―Design and Publication‖ for those who 

think about finishing within 2011. 

 

Experience 
Learn from each other! 

 

In the second and largest part of the colloquium you will discuss your papers in small groups – each su-

pervised by a senior researcher. The aim is not to give a ―traditional‖ paper presentation but to briefly 

outline your research and then seek for advice and feedback for the particular questions you have. To do 

so we will circulate the papers of each member of a particular discussion group in advance to make sure 

that each one can read the papers of the others already on his/her way to Tallinn. 

 

Engage 

Identify future trends of management research!   

 

In the third part of the colloquium you will explore how to become part of the EURAM Community of 

researchers. We will invite you to become part of our growing online community and tell you – as pro-

spective young  academics – more about EECC, the European Early Career Community. Moreover, we 

are very happy to announce, that this year for the first time, EURAM’s Special Interest Groups 

(SIGs) will join in – not only with their scientific expertise – but also with information on the scientific 

development of EURAM that may be of great value for conference newcomers. 

 

Express 

Express your talent and win one of EURAMs paper awards for doctoral students! 

 

Our scientific committee will select the winner of the ―EURAM 2011 Doctoral Colloquium Best 

Paper Award‖ among all accepted full papers / proposals. 

 

Procedure & Important Dates 

 

Please upload the following documents at www.euram2011.org by January, 11th 2011:  

 

1. Your CV 

2. A short letter of motivation, 
3. A letter of recommendation by your PhD supervisor 

4. EITHER an abstract (500 words) of your dissertation marked as ―ABSTRACT‖ OR a full pa-

per/dissertation proposal (max. 15 pages), marked as ―PAPER‖ or ―PROPOSAL OF DOCTORAL DIS-

SERTATION‖. Please note that only full papers/dissertation proposals can be considered for the Doc-

toral Colloquium Award 2011. 

A signed statement stating, that ―in the case of acceptance for the doctoral colloquium I have the funding 

and will definitely participate in the doctoral colloquium‖. 

 

Please refer to our Submission Guidelines for specific information regarding your submis-

sion. 

 

You will be notified about the decision of the doctoral colloquium committee by February, 28th 2011.  

 

If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office. 

 

 

Fees 

 

Participation fees for the Doctoral Colloquium (DC) only:   To be announced 

           (check web site in November 

2010) 

 

Reduced participation fees for DC & full Conference (to include Gala Dinner): To be announced 

           (check web site in November 

2010) 

 

 

Chairs 

 

Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation & 
Cooperation), HHL- Leipzig Graduate School of Management 

 

Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL- Leipzig Graduate School 

of Management 

 

 

 

Hosted by 

 

 

 
 

 

 Submission Guidelines 

 

 

EURAM 2011 Doctoral Colloquium 

May 31st - June 1st 2011, Estonian Business School, Tallinn (Estonia) 

 

 

Please send in EITHER an abstract (500 words) of your dissertation marked as ―ABSTRACT‖ OR a 

full paper/ dissertation proposal (max. 15 pages), marked as ―PAPER‖ or ―PROPOSAL‖. Please note 

that only full papers/ dissertation proposals can be considered for the Doctoral Colloquium Award 2011. 

 

http://www.euram2011.org
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  Express 

Express your talent and win one of EURAMs paper awards for doctoral students! 

 

Our scientific committee will select the winner of the ―EURAM 2011 Doctoral Colloquium Best Paper 

Award‖ among all accepted full papers / proposals. 

 

Procedure & Important Dates 

 

Please upload the following documents at www.euram2011.org by January, 11th 2011:  

 

1. Your CV 

2. A short letter of motivation, 

3. A letter of recommendation by your PhD supervisor 

4. EITHER an abstract (500 words) of your dissertation marked as ―ABSTRACT‖ OR a full paper/

dissertation proposal (max. 15 pages), marked as ―PAPER‖ or ―PROPOSAL OF DOCTORAL DISSERTA-
TION‖. Please note that only full papers/dissertation proposals can be considered for the Doctoral Collo-

quium Award 2011. 

A signed statement stating, that ―in the case of acceptance for the doctoral colloquium I have the funding and 

will definitely participate in the doctoral colloquium‖. 

 

Please refer to our Submission Guidelines for specific information regarding your submission. 

 

You will be notified about the decision of the doctoral colloquium committee by February, 28th 2011.  

 

If you have questions about uploading your documents, please contact Luisa Jaffé from the EIASM office. 
 

Fees (to be announced in November 2010) 

Participation fees for the Doctoral Colloquium (DC) only:  

Reduced participation fees for DC & full Conference (to include Gala Dinner):  

           

Chairs 

Prof. Dr. Kathrin M. Möslein, University of Erlangen-Nuremberg & CLIC – Center for Leading Innovation & 

Cooperation), HHL- Leipzig Graduate School of Management 

 

Dr. Hagen Habicht, CLIC – Center for Leading Innovation & Cooperation, HHL- Leipzig Graduate School of 

Management 

 

                                                                                  Hosted by  

 

 

http://www.euram2011.org
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  Submission Guidelines 

 

Please send in EITHER an abstract (500 words) of your dissertation marked as ―ABSTRACT‖ OR a full 

paper/ dissertation proposal (max. 15 pages), marked as ―PAPER‖ or ―PROPOSAL‖. Please note that only 

full papers/ dissertation proposals can be considered for the Doctoral Colloquium Award 2011. 

 

Guidelines for ABSTRACT submissions (max. 500 words) 

 

Submit an abstract for your doctoral dissertation project that is no longer than 500 words (double spaced; 

excluding references). Furthermore the following elements need to be covered: 

title of your dissertation project 

1 to 3 keywords and one topic area which must be part of the list below 

Your abstract should refer to the key question to be addressed, to a theory that you intent to base your 

work on, to a methodical approach you intend to employ, as well as to key references to which you 

connect your work. 

 

Guidelines for DISSERTATION PROPOSAL / FULL PAPER submissions (max. 15 pages) 

 

Submit a paper/proposal of doctoral dissertation that is no longer than 10-15 pages (double spaced; excluding 

references, tables and figures). Even if you submit a paper dealing with a specific aspect of your doctoral dis-

sertation or a proposal of your doctoral dissertation, the following elements need to be covered: 

Short Abstract (max. 300 words) 

1 to 3 keywords and one topic area which must be chosen from the list below 

Introduction 

Theoretical Framework 

Method 

Findings (your paper is a proposal for doctoral dissertation, please present expected findings if you al-

ready have some OR leave this section out and focus on the theoretical framework) 

Discussion & Conclusion 

References 
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List of Topic Areas 

 

Please provide up to three keywords for your submission and also please indicate in which ONE of the fol-

lowing topic areas your submission can be classified.  

 

Business & Society 

Corporate Governance 

Gender Equality and Diversity in Management 

General Management (management disciplines not covered in this list) 

Innovation 

International Management 

Knowledge and Learning 

Project Organization 

Public Management 
Research Methods and Research Practice 

Sport as a Business 

Strategic Management 

 

************************************************************************************************** 
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  2nd EURAM Early Career Colloquium 
 

“Network(ed) Research” 

 

February 23rd – 25th, 2011 

 

                 Hosted by the University of Innsbruck 

 

 

 

Registration Deadline: December 15th 2010 

 

After the initial success in Nuremberg and the following meeting at the EURAM conference in Rome, we are 

pleased to announce the 2nd EURAM Early Career Colloquium (EECC). The ‗Early Career Community‘ 

organizes the 2nd EECC in February 2011, which is hosted by the University of Innsbruck (Austria), sur-

rounded by beautiful mountain landscapes.  

 

The aim is to offer a platform designed for early career academics (i.e., assistant professors, Post-doc re-

searchers, recently appointed associate professors, interested PhD students). Therefore, topics include early 

career issues, which are discussed within an open forum with established scientists and researchers. Partici-

pants learn from ‗survivors‘, who have already achieved a position as full/associate/assistant professor. Fur-

thermore, the ‗Early Career Community‘ wants to offer a possibility for networking, knowledge exchange 

and project promoting.  

 
This year, the 2nd EECC will focus on ―Network(ed) Research‖. We invite early careers in this area to 

contribute to this colloquium with their expertise and to network in this scientific community. Research may 

include the following questions: 

 

Why and how are networks important for management/business/research? 

How can networks in management/business/research be studied? 

Which are the prerequisites (resources, capabilities, knowledge, cultural issues, etc.) for successful net-

works in management/business/research? 

Which coordination mechanisms foster networks in management/business/research? 

 

Thus, it is the aim of this colloquium to contribute to the conversation on ―Network(ed) Research‖, but we 

also intend to set up a group of early career scholars interested in cross-disciplinary research to address 

different and challenging questions in the field of ―Network(ed) Research‖.  

 

Participants International Early Career Scholars in all fields of management dealing with ―Network(ed) Re-

search‖ 

Fee 120€ 

 

 

 

 



13 

  Preliminary structure of colloquium 

 

Day1.  Informal get-together in the evening 

Day2.  Welcome by Morten Huse (president of EURAM), Peter McKiernan (past president of EURAM), 

Albrecht Becker (dean University of Innsbruck School of Management), Kurt Matzler (Department 

of Strategic Management, Marketing and Tourism) 

Introduction of participants – Speed dating 

Career development for post-docs by Peter McKiernan 

―Learning to say no‖ – career development for post-docs part I & II by Anne S. Huff 

Day3.   ―Learning to say no‖ – career development for post-docs part III by Anne S. Huff 

 Meet the survivors – learn from the experience of others 

 ―Give & Take‖ (possibilities for networking, knowledge sharing and project promoting) 

 Farewell 

 

Application Please send your CV, a short description of your research projects in ―Network(ed) Re-
search‖, and a list where you currently search for academic jobs and research funding (networks / websites / 

outlets / portals). Please also indicate what you are hoping to find at the 2nd EECC which other participants 

can provide (methodological or theoretical knowledge, access to researchers/companies/institutions/funding 

etc.) and what you are willing to contribute to the 2nd EECC. Send your application to eecc-smt@uibk.ac.at 

no later than December 15th 2010. You will receive information regarding your acceptance by January 5th 

2011. Acceptance will be based on appropriateness of research and the date of the receipt of the application 

(first-come-first-served).  

 

For more information please do not hesitate to contact Julia Mueller (julia.mueller@uibk.ac.at), Dagmar Ab-

falter (dagmar.abfalter@uibk.ac.at) or Melanie Zaglia (melanie.zaglia@uibk.ac.at).  

 

Contact 

University of Innsbruck 

Department of Strategic Management, Marketing and Tourism 

Universitaetsstrasse 15, 6020 Innsbruck, Austria  

www.strategic-management.at  

 

EURAM Early Career Community 

www.euram.org/ 

www.facebook.com/eura.eecc 

http://twitter.com/EURAM_EECC 

 

********************************************************************************************** 

mailto:eecc-smt@uibk.ac.at
mailto:julia.mueller@uibk.ac.at
mailto:dagmar.abfalter@uibk.ac.at
mailto:melanie.zaglia@uibk.ac.at
http://www.strategic-management.at
http://www.euram.org/
http://www.facebook.com/eura.eecc
http://twitter.com/EURAM_EECC


14 

   

 

 Imagination Lab Awards 

 

 

 

 

 

D 
on't miss the opportunity to gain the international recognition and 12.000 Swiss Francs that comes 

with the Imagination Lab Foundation Award. The application is easy to complete and can be found at 

www.euram2011.org in the section iLab Award. 

 

Deadline for applications: 28 March 2011 

 

Let's keep encouraging innovative scholarship in the field of management and organizational 

studies! 

 

Selection Committee Members: Joep Cornelissen, Leeds University Business School; Henk Volberda, Rot-

terdam School of Management, Matt Statler, NYU Stern School of Business. 

 

Since 2007, in collaboration with EURAM, Imagination Lab Foundation offers the annual 

―Imagination Lab Foundation Award for Innovative Scholarship‖. This Award is designed to promote innova-

tive academic activity, including research, teaching and interface with practice. The Award is presented to the 

recipient during the annual EURAM conference. The Award consists of a joint diploma from Imagination Lab 
Foundation and EURAM and a donation of CHF 12‘000 from Imagination Lab Foundation. For more details 

on the Award including selection criteria, go to www.euram2011.org. To apply for the award, please com-

plete the form available on www.euram2011.org/ by 28 March, 2011. 

 

For more details on Imagination Lab Foundation, visit www.imagilab.org 

For information about previous award winners, visit www.euram-online.org 

 

Purpose and Selection Criteria 

 

This Award recognizes contributions that fall within the purposes of both Imagination Lab and EURAM. The 

former is to support scholarship that complements traditional management and organization theories with ideas 

grounded in the art and sciences, especially those of imagination and play, and the latter is to promote multidiscipli-

nary theoretical perspectives and methodological pluralism as well as critical examinations of the historical and philoso-

phical roots of management theory and praxis. The shared space that connects these purposes deserves more 

attention as well as encouragement and the Award serves that purpose. 

 

Selection criteria for the Award involve two dimensions. The first dimension of the Award is ―scholarship.‖ 

This is about the extent to which the academic activity crosses boundaries in terms of theories, the extent to 

which it involves interaction between theory and practice, the extent to which expresses humility, and to the 

extent to which it demonstrates a willingness to communicate ideas to different communities. 
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  The second dimension is "innovativeness.‖ This includes the extent to which the academic activity exploits 

existing thinking and/or practice in new ways, explores new possibilities in thinking and/or practice, the ex-

tent to which it has already, or aspires to improve current thinking and/or practice, and the extent to which 

it challenges current thinking and/or practice. 

 

Many strive to be both scholarly and innovative, but only few succeed. To be both highly scholarly and very inno-

vative in the shared space between the EURAM and Imagination Lab purposes is a real achievement. 

 

Application Process 

 

Applications should include: 

 

1. a one-page narrative statement of overall qualifications for the Award; 

2. a one-page summary of one particularly relevant piece of research, teaching or practice; 

3. a curriculum vitae; 
4. two letters of recommendation, with at least one from a chaired professor. 

 

These documents should be submitted in a .zip file and uploaded to http://www.euram2011.org  by 28 March 

2011, 15:00 Brussels Time. 

 

Applications submitted after this deadline will not be considered. Candidates will receive a notification before 

3 May 2011. The awardee must be available to attend the EURAM conference and receive the Award person-

ally. 

 

********************************************************************************************************** 

http://www.euram2011.org
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W 
elcome to news about your Academy journal. In Volume 6, Issue 4, the journal carried a special 

issue on Strategic Dynamics in Industry Architectures: The Challenges of Knowledge Inte-

gration, guest edited by Stefano Brusoni, Michael G Jacobides and Andrea Prencipe. Please take a 

moment to view two key papers from this issue.  

 

Industry Architecture as a Determinant of Successful Platform Strategies: A Case Study of The I-Mode Mobile 

Internet Service by Richard Tee and Annabelle Garwer  

 

Building Architectural Advantage in the US Motion Picture Industry: Lew Wasserman and The Music Corpo-
ration of America by Fabrizio Ferraro and Kerem Gurses   

 

Also, Stay posted for the forthcoming issue 7.1 which includes articles by Peter Klein, Jo Mahoney, Anita 

McGahan, and Christos Pitelis on Public Entrepreneurship; Anne Parmigiani and Will Mitchell on the 

Hollow Corporation; and Sabina Nielsen and Morten Huse on Women‘s Contribution to Board Decision-

making.  

 

EURAM members can access this entire issue, as well as the full archive for the EMR through the EURAM 

website.  

 

CALL FOR PAPERS , CONFERENCES , RESEARCH GRANTS , VACANCIES ETC 

Special Issue (2011) 

 

Re-thinking the Firm in a Post Crisis World, (Special Issue Editors: Edward Freeman and Maurio 

Zollo) www.palgrave-journals.com/emr  

 

 

*It couldn't be easier to submit a paper* 

 

EMR has now adopted the ScholarOne Manuscripts submission and peer review system. To submit a paper 

to the journal, simply go to http://mc.manuscriptcentral.com/emr and follow the Log In instructions Please 

note that submissions which were made before 9th December, 2009, continue to be processed through 

our previous submission system at http://emr.msubmit.net 

http://mc.manuscriptcentral.com/emr
http://emr.msubmit.net
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*Recommend EMR to your librarian* 

 
 

P 
lease help us to get EMR into more libraries worldwide, and recommend the journal to your librarian.  

Your endorsement is vital. http://www.palgrave-journals.com/emr/collect.pdf 

 

*A NEW SECTION FOR EMR - 'QUESTIONS AND PROPOSITIONS*  

 

Q&P publishes short pieces, of about one page, clearly divided into three sections: 

 

a research question; 

a focal proposition that the authors believe answers the question; 

 one or two paragraphs of summary logic for the proposition. 

 

Authors may add a fourth section explaining how they would test the proposition.  

 

The goal of Q&P is to provide a platform to discuss ideas that have reached more than ‗bubble stage‘ but are 

not yet fully fledged. We will consider publications of comments and suggestions on published Q&P ideas in 

later Issues of the Review to further enhance the spirit of a discussion forum. 

 

Submissions to Q&P enable the authors to receive early stage reviewers‘ reactions to assess whether their 

ideas are worth pursuing further or how to modifiy them. This is why we encourage in particular submissions 

from PhD students and young scholars. We plan to involve leading scholars to review the submissions. 

 

********************************************************************************************************** 
 

 

 

 

 

 

http://www.palgrave-journals.com/emr/collect.pdf


18 

 Access All Areas:  

Free Online Access to Palgrave Macmillan Journals in May 
 

P 
algrave Macmillan, publishers of European Management Review in 
association with EURAM, are pleased to announce that our annual 

Access All Areas 2010 will run from 1st to 31st May 2010. 

 

Access All Areas will provide free, unrestricted online access to Palgrave 

Macmillan‘s complete journals portfolio. We publish high quality, scholarly 

journals across the core disciplines of the humanities, the social sciences 

and business and management. You will have access to over 70 journals in-

cluding European Management Review  

(www.palgrave-journals.com/emr/) 

 

 

 

Free access to the PM Journals content will be via the usual Journals website at: 

www.palgrave-journals.com. 

 

From 30th April 2010 further information can be found at www.palgrave-journals.com/accessallareas/ 

 

Please feel free to tell your colleagues and students about this free online offer and encourage them to ex-

plore the content available. 

 

We hope you enjoy accessing all areas of www.palgrave-journals.com. If you have any queries about the 

Access All Areas promotion, please contact the Palgrave Macmillan Marketing Team at: 

librarians@palgrave.com. 

 

********************************************************************************************************* 
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20102010    

October 8-9 8th International Strategy and Cross-Cultural Management 

Tübingen, Germany 

Submission Deadline: Closed   

  

20112011 
 

March 31-April 1 2nd Workshop on Top Management Teams & Business Strategy Research 

Istanbul, Turkey 

Submission Deadline: December 6, 2010 

  

May 16-17 26th Workshop on Strategic Human Resource Management 

Reykjavik, Iceland 

Submission Deadline: January 15, 2011 

May 19-20 2nd Workshop on Imagining Business 

Segovia, Spian 

Submission Deadline: November 15, 2010 

  

May 23-24 3rd Workhshop on Asian Management and Entrepreneurship 

Brussels, Belgium 

Submission Deadline: January 15, 2011 

  
May 27-29 7th Workshop on Family Firms Management Research 

Witten, Germany 

Submission Deadline: TBC 

  

May 30-June 1 8th Workshop on Corporate Governance 

Brussels, Belgium 

Submission Deadline: March 10, 2011 

  

 

CALENDAR OF ACTIVITIES 

Workshops and Conferences                                                              

(For more information go to www.eiasm.org) 
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  CALENDAR OF ACTIVITIES 

EDEN Doctoral Seminars  

November 8-12 EDEN Doctoral Seminar on Interpretive Research Methods 

Brussels, Belgium 

Application Deadline 8 September 2010 

  
November 29 – De-

cember 3 

EDEN Doctoral Seminar on Methods, Techniques and Theories in Entrepre-

neurship and Innovation (G2G) 

Brussels, Belgium 

Application deadline 29 September 2010 

  

  

  

For more details go to www.eiasm.org  



21 

  

 

* 

 
 
 

Revue Management International 

 

“Location Strategies of Multinational Enterprises (MNEs):  

Towards New Practices and Theories?” 

 

Deadline for Submission: November 15, 2010 

Invited Editors: 

Ana Colovic, Groupe Esc Rouen 

Anthony Goerzen, University of Victoria, and Visiting Scholar at Groupe ESC Rouen 

Ulrike Mayrhofer, IAE de Lyon, Université Jean Moulin Lyon 3, and Groupe ESC Rouen 

 

I 
n a context of economic globalisation and growing regional integration, multinational enterprises 

(MNEs) face an ongoing need to reshape their investment strategies and, more specifically, to optimize 

the choice of location for their activities (Goerzen and Asmussen, 2007; Colovic and Mayrhofer, 2008). 

In fact, MNEs currently conduct 28% of their R&D abroad, and scholars expect this trend to become more 

marked in the coming years with these activities increasingly migrating to emerging economies (UNCTAD, 

2005). 

 

The process of MNE internationalization and the examination of their foreign location choice are some of 

the central issues in International Business research (Dunning, 1998). The literature on MNEs and their lo-

cation strategies has evolved considerably in recent years. The topic was developed first from an economic 

perspective where researchers have attempted to explain the strategic decisions of MNEs, mainly focusing 

on the reasons for internationalization and the determinants of market entry mode choices (e.g. Dunning‘s 

1988 eclectic paradigm). These models allow a better understanding of why companies choose to locate 
activities in foreign markets and which options they have for entering new markets. 

 

During the 1990s, a new approach emerged, called the New Economic Geography, concentrating on the 

geographic dimension of location strategies (Krugman, 1991, 1995). This analysis emphasizes that economic 

activities tend to agglomerate in certain regions and shows why some regions tend to attract certain activi-

ties (clusters). Several recent contributions also emphasize the importance of economic drivers (Cantwell 

and Narula, 2003) such as market size (Sethi et al., 2003) and investment incentives (Loree and Guisinger, 

1995).  

 

A second research stream explains the location choice based on institutional and cultural factors (Flores 

and Aguilera, 2007). This stream suggests that MNEs‘ location strategies are influenced by the institutional 

and the cultural environment (Kedia and Mukherji, 1999; Globerman and Shapiro, 2003). According to this 

stream, MNEs prefer to locate foreign operations in host countries that are close or similar to their home 

country because this will substantially minimize uncertainty and thus increase chances for success (Kostova, 

1999; Xu and Shenkar, 2002). The literature on institutional and cultural effects includes legal, political and 

cultural dimensions. For example, Dow and Karunaratna (2006) find that differences between the MNEs 

home-country and host-country political systems are likely to increase costs and uncertainty, and conse-
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 Related to this is the debate in the literature as to the ‗regional‘ vs. ‗global‘ character of MNEs‘ operations. 

Recently, Rugman (2005) analyzed the 500 largest multinational firms and concluded that the great majority 

of these firms concentrate their activities in their home region - North America, Europe or Asia-Pacific. 

The author argues that most companies are not global but rather regional or in some smaller proportion bi

-regional. This can be explained by the fact that distance still plays an important role, despite the globalisa-

tion of markets. In this perspective, the multidimensional character of the concept of distance (including 

cultural, administrative, geographical, economic and technological aspects) that influences the international 

expansion of activities (Ghemawat, 2001; Angué and Mayrhofer, 2008) should be taken into account. Flores 

and Aguilera (2007) analyze location choices of the top 100 US MNEs in 1980 and 2000. Their findings sug-

gest, first, that the extent of MNEs' activities around the globe is more extensive than assumed by regional-

ists' arguments and well beyond Ohmae's Triad, but still less widespread than claimed by the globalists - the 

two main traditions within the globalization - regionalization debate. 

 

Taken together, this brief overview of the literature on location strategies of multinational corporations 

shows that the field needs further theoretical and empirical development to better understand the com-
plexity of location choices. Therefore, we invite authors to submit articles on the following themes: 

 

Configuration/reconfiguration of the global value-chain of MNEs 

Comparison of location strategies of MNEs (countries of origin, industries, performance, etc.) 

Location strategies for specific functions: production, R&D, marketing, etc. 

Attractiveness of territories for MNE location (countries, regions, cities) 

Contribution of location strategies to the performance of MNEs 

Relationships between headquarters and foreign subsidiaries 

Changing roles of headquarters and foreign subsidiaries  

Disaggregation and functional fragmentation of the value chain 

 

The above is only a suggestive list - we would also encourage authors to explore issues of location strate-

gies that extend beyond this list. Both theoretical and empirical papers are welcome. Papers should be sub-

mitted by e-mail to Management International (mi-cetai@hec.ca) no later than November 15, 2010 

for publication in the special issue of fall 2011. The presentation of submitted papers must strictly follow 

the style guide of Management International (http://revue.hec.ca/mi). Papers selected for possible publica-

tion will be evaluated through a peer review system on a double blind basis. 

 

********************************************************************************************************* 

mailto:mi-cetai@hec.ca
http://revue.hec.ca/mi
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 Journal of Small Business Management  

Special issue on 

Small business and networked innovation: organizational and managerial challenges 
 

Deadline for submission: 31st December 2010 

 

Guest Editors: Massimo G. Colombo*, Keld Laursen**, Mats Magnusson* **, Cristina Rossi Lamastra* 

 
*Department of Management, Economics, and Industrial Engineering, Politecnico di Milano 
**Department of Innovation and Organizational Economics, Copenhagen Business School 
***School of Industrial Engineering and Management, Royal Institute of Technology (KTH) 

 

I 
t is well known that Small and Medium Enterprises (SMEs) are, in general, disadvantaged along their 

path towards innovation as they lack relevant resources to be invested in R&D and often experience 

financial constraints. In order to overcome such limitations, they are increasingly engaging in external 

knowledge sourcing activities. Along this path, they form alliances with large companies (e.g. vertical rela-

tionships with suppliers or with lead customers), establish linkages with other SMEs as in districts or geo-

graphical clusters, and collaborate with Universities and research centres. Such networking activities allow 

SMEs to overcome their liability of smallness and to gain access to national and international sources of new 

knowledge. Indeed, networks allow SMEs to reach the critical mass, becoming bridges towards new mar-

kets and innovation sources. However, external knowledge sourcing activities pose keys challenges that 

SMEs cannot neglect. For instance, networking may divert resources and time from the company‘s core 

business, may generate uncontrolled knowledge spillovers favoring competitors, or may increase unin-

tended personnel turnover. Networking for innovation is a topic extensively studied in small business lit-

erature. Specifically, a large number of contributions has explored whether and how SMEs form their port-

folio of external links with a variety of diverse innovation partners. Conversely, the issue of how SMEs 

should organize in order to limit negative externalities generated by networking and increase its benefits is 

still poorly investigated. 

 

The aim of the special issue is to describe, analyze and improve our understanding of the organizational and 

managerial challenges posed to SMEs by networked innovation. More specifically, we are looking for contri-

butions that:  

 

i) explore, from theoretical and empirical perspectives, the diverse organizational challenges faced by SMEs 
in their interactions with diverse external parties aimed at gaining access to and/or jointly developing new 

ideas, knowledge and capabilities;  

ii) suggest suitable organizational structures and managerial practices for the interaction of SMEs with third 

parties, aimed at facilitating the exchange of knowledge. These organizational and managerial changes in-

clude flatter or deeper hierarchies, delegation of decision authority to employees, design of suitable incen-

tive-based compensation schemes, use of formal and informal communication, knowledge sharing and inte-

grating practices; 

iii) highlight institutional, technological, and competitive factors that shape SMEs‘ organizational design for 

and managerial attitude towards networked innovation; 

iv) provide concrete examples of best practices of organizing for networked innovation in SMEs from which 

practitioners may take inspiration; 
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 v) present new ideas regarding the design and evaluation of innovation policies supporting SMEs‘ adoption 

of organizational designs and managerial practices suitable for networked innovation. 

 

Research questions 

A non-exhaustive list of research questions that could be answered includes the following ones: 

 

1. How can SMEs, both in traditional and high tech sectors, organize to profit from networked innovation?  
What organizational adjustments are required for external sourcing of technologies and products? Are these ar-

rangements different from those of large firms? 

How should SMEs organize in order to become an interesting innovative target to be acquired by large compa-

nies?  

How should SMEs organize for taking advantage of markets for ideas? Do organizational structures and manage-

ment practices most suitable for licensing-out pose constraints to licensing in (and vice versa)? 

More generally, does the internal organization of SMEs depend on—and should be adjusted to—their knowledge 

sourcing strategies (e.g. number and type of external linkages, emphasis on exploitation vs. exploration, and 

so on)? 

 

2. Do SMEs enjoy competitive advantages or disadvantages in organizing for networked innovation? 
Do born networked SMEs exist? Do they exhibit peculiar genetic characteristics (e.g. competences and formal 

and informal social ties of their founders)? Do they outperform other SMEs in networked innovation? 

Do family firms face specific organizational challenges in networking with diverse actors because of the autocratic 

management style of their owners? 

Do born global SMEs enjoy advantages in accessing international knowledge and innovation networks? Do these 

advantages depend on specific organizational design and managerial practices? 

  

3. Do organizing for networked innovation pose appropriability hazards?  
     How can SMEs innovating in networks organize to protect their proprietary knowledge? Do they rely on network

-level patent pooling or other arrangements for collective managing of IPRs?  

     How do SMEs manage the tension between openness and appropriability when interacting with communities of 

users and developers (e.g. firms interacting with Open Source software communities)? 

What should SMEs do in order to control the possible outflows of technological knowledge which may be gener-

ated by the mobility of their employees? 

How could SMEs organize for taking advantage of spill-ins in networks? 

 

Deadlines and important dates for the Special Issue 

 
 

********************************************************************************************************* 

Stage Date 

First round of reviews April 30th, 2011 

Submission of revised papers August 31th, 2011 

Second round of reviews November 30th, 2011 

Expected delivery to JSBM February 2012 
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 Journal of Management and Governance Special Issue 
 

The Guest Editors for this special issue are:  

 

Prof. Riccardo Mussari (University of Siena),  Prof. Christoph Reichard (University of Potsdam),  Dr De-

nita Cepiku (University of Rome ―Tor Vergata‖),  Dr Sara Poggesi (University of Rome ―Tor Vergata‖) 

 

Deadline for submission: 30 November 2010 

 

A 
long with the Plenary Symposium of the EURAM Public Management Special Interest Group and 

the Journal of Management of Governance organized at the EURAM 2010 conference, University of 

Rome ―Tor Vergata‖, the Journal promotes a special issue dedicated to: Public Governance 

challenges and future issues from a managerial perspective 

 

The governance concept is increasingly monopolizing the reform agendas and the scientific debate on public admini-

strations. Public governance enlarged the New Public Management focus, introducing an outward orientation and em-

phasizing the collaborative – instead of competitive – nature of relationships, either inside or outside public organiza-

tions. There are almost as many ideas of governance as there are researchers in the field or better in the fields as its 

theoretical roots have been identified in institutional economics, international relations, organisational studies, develop-

ment studies, political science, public administration, and Foucauldian-inspired theories. In this outpouring literature, 

the managerial disciplines have been neglected although they could help understand and avoid several public govern-

ance failures. 

 

Accordingly we invite submissions contributing to both the theory and practice. We are particularly inter-
ested in contributions addressing the evolution of key managerial concepts and mechanisms in the public 

governance context. 

 

Themes of particular interest include, but are not limited to: 

 

The evolution of contractual relations from traditional outsourcing to collaborative partnerships ori-

ented to the creation of public value. 

The governance, management and development of networks and public/private partnerships. 

The management of government-citizens relations in policy making and service delivery, including co-

production. 

Innovations in the public governance perspective; 

The evolution of performance management systems towards quality and public value. 

 

Papers will be selected for the special issue of JMG through the normal double-blind review process prac-

ticed by the journal. In addition to addressing the overall theme of the special issue, selection of papers for 

publication will be based on relevance, clarity and interest to academics and practitioners. The submissions 

have to be sent by e-mail to ALL the guest editors. 
 
THE MONTE DEI PASCHI BANK SUPPORTS AIDEA IN THIS PROJECT  
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 The 3rd Developing Leadership Capacity Conference  

  

Leadership Development and Life Experience: Reflections on Becoming Leaders 
  

14th and 15th July 2011  

  

The Bristol Centre for Leadership and Organisational Ethics (BCLOE),  

Bristol Business School, UWE 

  

 Deadline for submission: 8th April 2011 

  

T 
he aim of the Conference is to develop a research agenda and practitioner discourse around the 

discipline of leadership development. We seek papers that, through empirical inquiry and practical 

reflection, critically evaluate the practice of leadership development. 
  

 SUBMISSIONS: Scholars and practitioners interested in leadership development are invited to make 

submissions for consideration. We especially welcome contributions to any of the following streams: 

  

Leadership Development and Life Experiences - This stream welcomes papers on the broader ba-

sis of investigating how leadership ability is developed through practice and life experiences. 

  

Critical Views of Leadership Development – research and reflection questioning the practice of 

leadership development. 

  

Leadership Development Methodology - Research concerning different methodologies of pedago-

gies for developing leaders and leadership. Comparative research in this area is particularly welcome.  

  

Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership develop-

ment interventions. This stream may also include research into the differing methods for leadership de-

velopment diagnosis and evaluation. 

  

Leadership Development in Practice – This is a stream that invites practitioner reflections on lead-

ership development practice. Papers, workshops or masterclasses are welcome for this stream 

  

PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and 

will be dedicated to poster presentations. 

  

  

SUBMISSION PROCEDURE: Contributions are welcome in the form of one or more Full Papers 

or PhD Posters, submitted as an abstract of no more than 500 words. Each submission will be subject 

to a review process. All submissions should be made electronically to the Conference organisers on  

gareth3.edwards@uwe.ac.uk or Doris.Jepson@uwe.ac.uk as a word attachment.  

 

 
********************************************************************************************************* 

https://mail.stir.ac.uk/owa/redir.aspx?C=99d85f858ab44e97874925d1c6092702&URL=mailto%3agareth3.edwards%40uwe.ac.uk
https://mail.stir.ac.uk/owa/redir.aspx?C=99d85f858ab44e97874925d1c6092702&URL=mailto%3aDoris.Jepson%40uwe.ac.uk
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2nd International Conference on Path Dependence  
 

2-3 March 2011 

Freie Universität Berlin  

School of Business and Economics  

 

Deadline for submission: November 15, 2010 

 

T 
he theory of path dependence is attracting increasing attention. A considerable number of scholars 

have been using the theory for the study of historical imprints, escalating dynamics and organiza-

tional inertia in different fields and on different levels. The conference is organized by the Path De-

pendence Research Centre (Pfadkolleg) of the Freie Universität Berlin. It aims at providing a platform for the 

discussion of most recent path-related research. The discussions are expected to focus on issues of extend-

ing path theory as well as studies of path-dependent phenomena. Conceptual as well as empirical papers 

from different fields are welcome: organization theory, organizational behaviour, strategic management, hu-

man resource management, marketing, innovation and entrepreneurship. Apart from the field of business 

studies, the organizers encourage contributions from related disciplines, such as economics, geography, so-

ciology or business history. 

 

Format: This will be an intensive 2-day conference with concluding panels and key-note speakers. A maxi-

mum of 50 participants will be selected to guarantee a workshop atmosphere. The sessions combine paper 

presentations and discussions including interactive elements. The conference will take place on the campus 

of the Freie Universität Berlin. Accommodation at reasonable prices will be provided; we do not charge a 

conference fee.  

 

The organizers invite you to submit a paper to the conference. . Please email your submission to pfadkol-

leg@wiwiss.fu-berlin.de Proposals must be submitted in rich text (rtf) or portable document format (pdf) 

and should include: 

 

a full paper of a maximum of 9000 words, including an abstract of 200 words  
a separate sheet with contact information, including affiliation, e-mail, telephone, fax, and postal address 

of the author(s). 

 

Conference Organizers: Georg Schreyögg, Freie Universität Berlin; Albrecht Söllner, Europa-

Universität Viadrina, Frankfurt /Oder; Jörg Sydow, Freie Universität Berlin 

 

Authors will be notified by December 06th, 2010  

 

For further practicalities and additional information please visit http://www.pfadkolleg.de or send us an e-

mail: pfadkolleg@wiwiss.fu-berlin.de 

mailto:pfadkolleg@wiwiss.fu-berlin.de
mailto:pfadkolleg@wiwiss.fu-berlin.de
http://www.pfadkolleg.de/
mailto:pfadkolleg@wiwiss.fu-berlin.de
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           Professions and Institutional Change  
 

Guest Editors: Daniel Muzio (University of Leeds), David Brock (Ben-Gurion University) and  
Roy Suddaby (University of Alberta) 

 

Deadline for submission: 31 December 2010 

 

T 
here is a growing awareness of the critical role that professions play in advanced economies. Profes-

sionals and professional service firms are key advisors, analysts, defenders and developers of the ma-

jor institutions that underpin capitalist economies. As gatekeepers to key financial institutions, the 

professions influence both the success and failure of capital markets. Professional service firms are also 

powerful economic actors in their own right, contributing over 3 trillion (USD) to the global economy. 

Professions influence more than the market system, however. They are also key agents of social change. 

 

As Scott (2008: 219) observes, ―the professions in modern society have assumed leading roles in the crea-

tion and tending of institutions. They are the preeminent institutional agents of our time.‖ 

 

Professions are, themselves, institutions which, over the last thirty years, have experienced profound 

changes. Professional service firms are increasingly adopting both the logic and structures of business cor-

porations (Brock, et al., 1999). Professional identities are increasingly framed around logics of efficiency and 

commerce which have displaced traditional logics of ethics (Brint, 1994). Professional firms now tend to be 

multidisciplinary and transnational; a development which is eroding the value of traditional self-regulatory 

regimes and making the professional service firm the primary site of professional control and regulation 

(Cooper & Robson, 2006). 

 

While we understand that professions are both key mechanisms for, and primary targets of institutional 
change, the precise role of professions and professional service firms in processes of institutional change 

remain under-theorized (Hwang & Powell, 2009; Scott, 2008). In this Call for Papers we propose a 

substantial re-theorization and empirical re-examination of professions and professional ser-

vice firms and their relationship to the dynamics of institutional change. 

 

Theoretically we seek papers that focus on the institutional work (Lawrence, et al., 2009) of professions in 

the context of business and the capital market system. Specifically, we are interested in research that theo-

rizes the role of professionals and professional service firms in creating, maintaining and changing key socie-

tal institutions. We thus encourage submissions that focus on, but are not limited to: 

 

The role of professionals and professional service firms in creating, maintaining or changing key institu-

tions within capital markets 

The role of professionals and professional service firms in creating, maintaining or changing key institu-

tions within government and society 

The changing social, normative and ethical role of professionals and professional service firms.  
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 The role of professionals and professional service firms in the diffusion of institutional logics Changes in 

status, identity, function and role of professionals embedded in corporations as in-house professionals 

(i.e. in-house lawyers, consultants, internal accountants etc.) 

The emergence of new forms of business professions and professional service firms 

 

Empirically, we seek papers that document and analyse how broader institutional changes have impacted on 

professional services firms and their activities. We thus encourage submissions that focus on, but are not 

limited to: 

Changes in the structure and organizational design of professional service firms (including multidiscipli-

nary firms, publicly traded professional firms and transnational professional firms). 

The emergence and role of new managerial practices within professional occupations and professional 

service firms. 

Emerging networks of professionals and professional firms (including alumni networks and global pro-

fessional firm networks). 

Changes in the nature of professional work (such as the off-shoring professional services and the impact 
of new technologies). 

Changes in professional identities as a result of the increasingly organizational context of professional 

work. 

Changes in the status and perception of professionals as a consequence of the increasing deregulation 

and fragmentation of the professions. 

Changes in the power relationship between professions and clients.  

 

While much recent research has focused on traditional business professions (consultants, lawyers and ac-

countants) we also encourage studies of professionals and professions that have received somewhat less 

analytic attention – such as engineering, health care, information technology and lobbying. We also encour-

age studies that examine multiple professions or the field as a whole. 

 

We also encourage papers that challenge the assumptions of this Call for Papers – i.e. papers that question 

the extent of change in professional service firms, their role as agents of institutional change or the rele-

vance of professionals and professional service firms as a managerial construct. 

 

Papers may take varying methods and approaches: conceptual, theory building, meta-analytical and empiri-

cal. Recognizing the multidisciplinary nature of this area, submissions may draw on history, geography, po-

litical theory, sociology, economics and organization theory. 

 

Procedure: 

 

Submissions should be prepared in accordance with the JMS Style Guide for Authors: see www.wiley.com/

bw/submit.asp?ref=0022-2380. Manuscripts should be electronically submitted by e-mail to  

professions.special.issue@googlemail.com. Please direct any questions regarding this Special Issue to the 

guest editors Daniel Muzio at dm@lubs.leeds.ac.uk, David Brock at dmb@bgu.ac.il, or Roy Suddaby at 

roy.suddaby@ualberta.ca  

 

********************************************************************************************************* 
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 Journal of Management Development Special issue  

 

‗Career Development for Skilled Migrants in Europe‘ 
 

Deadline for submission: 1 April 2011 

 

Guest Editors: 

 

Akram Al Ariss, Champagne School of Management, France  

 

Iris Koall, Department of Educational Science and Sociology, University of Dortmund, Germany  

 

Mustafa Özbilgin, Norwich Business School, University of East Anglia, UK 

 
Vesa Suutari, Faculty of Business Studies, University of Vaasa, Finland  

 

 

T 
he management literature on skilled migration mainly discusses ‗brain drain‘ and ‗brain gain‘. This lit-

erature concludes that there is an increasing need for skilled migrants in Europe because of the in-

creasing number of elderly people and the decreasing fertility rates. Regardless of this attention, ca-

reer development for skilled migrants in Europe remains under-researched in the management studies. This 

means that we know little on the career barriers and opportunities as well as the strategies that this group 

of migrants uses to develop their careers. Furthermore, the role that organizations and institutions play in 

the career development for this group of migrants remains largely unexplored. Our argument is that it is 

essential to understand the career development for skilled migrants in order for organizations to use their 

cultural, social, economic and symbolic resources properly. As a result of this argument, this call for papers 

seeks submissions which investigate this under-developed area. 

 

Papers are invited which focus on empirical, conceptual and practical contributions. Articles also should 

consider practical applications. We are using the term ‗skilled migrants‘ to refer to highly educated and ex-

perienced individuals who have developed skills in such diverse occupations as management, engineering, or 

medicine. Skilled migrants include persons who have relocated to Europe from Africa, Middle-East, Canada, 

USA as well as from other countries. This also includes people moving from one European country to an-

other. Migrants‘ international mobility could be undertaken on temporarily or permanent basis. 

 

Papers could focus on career development for skilled migrants in one or several European countries. These 

could examine the career development for migrants from micro-individual, meso-organizational, and macro 

contextual levels. The micro-individual level refers to the subjective experiences of skilled migrants in terms 

of their career development. The meso-organizational level denotes the influence of intermediate forms of 

social organizations, such as workplaces, on the career development for skilled migrants. The macro-

contextual level refers to events that characterize the social settings, such as institutional interventions, and 

that can constrain or enable the career development for skilled migrants. Contributors might decide to fo-

cus on one of these levels or to have a multilevel study. As long as the practical implications are taken into 

consideration, papers using different methodological approaches and inter-disciplinary perspectives are wel-
come. Papers should bring a special attention to the role of national contexts in influencing the career de-
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 velopment for skilled migrants. 

 

Call for papers questions (non-exhaustive list): 

 

Contributions will be welcomed from academics and practitioners, 3,500-5,000 words articles. Topics to be 

discussed in this special issue will include (but are not limited to) the following questions: 

 

• What are the key issues that pertain to the career development for skilled migrants in Europe at the mi-

cro-individual, meso-organizational and macro-contextual levels? How do time and space (i.e. national con-

texts) influence their career development?  

• At the micro-individual level, what explains the success of skilled migrants in their careers? And how is 

this success understood? What career development strategies do skilled migrants use to reach this success? 

• How does the intersection of gender and ethnicity affect skilled migrants’ career development in the con-

text of organizations in European countries?  

• How do diversity management discourses and practices in organizations affect the career development for 
skilled migrants? 

• How do state policy interventions influence the career development for skilled migrants? Are there any 

contextual differences (i.e. national, regional, sectoral, and organizational)? 

 

Keywords: Skilled migrants, career development, global management, strategies of capital mobilization, lead-

ership skills, employment, diversity, ethnicity, gender.  

 

Timeline for articles for the special issue: 

 

31 October 2011: Final articles (full issue) to publisher 

2012: Special issue published 

 

The guest editorial team will be pleased to answer queries. Authors are requested to make submissions to 

this issue using the journal‘s Manuscript Central system at http://mc.manuscriptcentral.com/jmd  

 

********************************************************************************************************* 

http://mc.manuscriptcentral.com/jmd
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 International Journal of Business & Globalisation Special Issue 

 

‗Exploring careers of skilled immigrants in the Middle-East‘ 
 

Deadline for submission: 30 November 2010 
 

Guest Editors:  

 

Dr Akram Al Ariss, Champagne School of Management, France (akram.alariss@groupe-esc-troyes.com) 

                           

Dr Nur Koprulu, Cyprus International University, North Cyprus (nkoprulu@ciu.edu.tr) 

                           

Dr Gozde Inal, Cyprus International University, North Cyprus (ginal@ciu.edu.tr) 

 

 
The management research on international mobility remains focused on immigrants in the ‗West‘ such as in 

Europe and U.S.A (Al Ariss and Özbilgin, 2010; Inal, Özbilgin and Karataş-Ӧzkan, 2009). Nevertheless, ca-

reer of skilled immigrants in the Middle-East is under-researched in the management studies (Healy and Öz-

bilgin, 2003). Accordingly, we know little on the career barriers and also on the opportunities as well as the 

strategies that immigrants in the Middle-East use to advance their careers. This theme is of great impor-

tance as of the large numbers of immigrants in this region. For example, organizations in oil exporting coun-

tries within the region are in need of employing expatriates from different parts of the world (Richardson 

and McKenna, 2003). However, in complete contrast to this openness towards attracting an international 

workforce, granting work and citizenship rights in some Middle-Eastern countries is a very complicated 

process.  

 

We are interested in empirical and conceptual research that investigates the careers of skilled people un-

dertaking an international mobility to or within the Middle-East region. This includes persons relocating to 
the Middle-East from European countries, Canada, U.S.A as well as from other countries. This also includes 

people moving from one Middle-Eastern country to another (such as the case of many Palestinians, Leba-

nese and Syrians) (Yapp, 1995). This international mobility could be undertaken on temporarily or perma-

nent basis. 

Countries in the Middle-East as well as immigrants in this region are not homogeneous (Tanova, Karatas-

Özkan and Inal 2008). Accordingly, we are interested in studies that situate the career experiences of the 

immigrants within national and historical settings. This situational approach would offer a good representa-

tion of the diversity of careers available for immigrants in this region. Papers could examine the career of 

immigrants from micro-individual, meso-organizational, and macro contextual levels (Özbilgin, 2006; Syed, 

2008). Contributors might decide to focus on one of these levels or to have a multilevel study. Papers using 

different methodological approaches and inter-disciplinary perspectives are welcome. 

 

 

 

 

 

 

mailto:akram.alariss@groupe-esc-troyes.com
mailto:nkoprulu@ciu.edu.tr
mailto:ginal@ciu.edu.tr
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 Call for papers questions may include (but are not limited to): 

 

From a regional comparative perspective, what are the limitations and opportunities that the differ-

ent state policy interventions in the Middle-East present for skilled immigrants‘ career development? 

At a national level, how do state policy interventions in the different Middle-Eastern countries influ-

ence the career experiences of skilled immigrants?   

How does the intersection of gender and ethnicity affect skilled immigrants' career development in 

the context of employment in the Middle-East?  

At the micro-individual level, what explains how skilled immigrants can have successful (or unsuc-

cessful) careers in the Middle-East? 

What do we know on immigrant entrepreneurs in the context of the Middle-East?  

Within career and management studies, what theoretical frameworks/sensitizing concepts could be 

suitable to study careers of skilled immigrants in the Middle-East? What interdisciplinary approaches 

(e.g. sociological, political, socio-cultural, ideological and economical) could be suitable to examine 

their career experiences? 
 

Manuscripts (with a word-count of 5000-7000) and correspondence should be submitted via e-

mail to either Guest Editors of this special issue (while copying the others).  

 

********************************************************************************************* 

29th International Labour Process Conference,  

Leeds  

5-7 April 2011 
 

Deadline for submission: 31 October 2010 

  

The International Labour Process Conference is one of the longest established and best known forums for 

the analysis of all aspects of work and employment. As it approaches its 30th anniversary, ILPC has earned 

a reputation as a cornerstone of empirical research and cutting edge theoretical debate within the labour 

process and sociology of work. Every year, the conference brings together academics and policy makers 

from sociology, business and management studies, industrial relations, organizational analysis and a range of 

other disciplines to discuss developments in the field, present their research and initiate new collabora-

tions. 

  

Call for Abstracts and Symposia now open at www.ilpc.org.uk 

 

********************************************************************************************************* 

https://mail.stir.ac.uk/owa/redir.aspx?C=e671bb0fb61643bcb99747f0fe567b2c&URL=http%3a%2f%2fwww.ilpc.org.uk%2f
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 Dr. Theo and Friedl Schoeller Research Center:  

Announcement of Fellowships 2011 
 

Deadline for submission: 31st January 2011 
 

T 
he Dr. Theo and Friedl Schoeller Research Center at the University of Erlangen-Nuremberg aims at 

contributing to responsible leadership in business and society. It has the key purpose to foster cur-

rent thinking within an international context in the field of ―Creating Cohesion – Designing Change – 

Realizing Innovation‖, a top-level research focus of the University. The Center grants research fellowships at 

the School of Business and Economics for outstanding scholars in the field on an annual basis. 

 

After its successful start in 2010, the Dr. Theo and Friedl Schoeller Research Center continues its work 

with the appointment of the second cohort of Schoeller Fellows in May 2011. Application for Schoeller Fel-

lowships is open in the following two categories: 

 

Schoeller Senior Fellows for renowned international senior scholars.  

 

Schoeller Fellows for promising early career scholars (including post-doctoral researchers and  

outstanding Ph.D. students). 

 

The Dr. Theo and Friedl Schoeller Research Center provides funds of up to 50.000 € per Senior Fellow 

and up to 20.000 € per Fellow for the realization of their research projects. Schoeller Fellows are invited to 

contribute with their experiences and competencies to the research activities of the School of Business and 

Economics.  

 

Applications have to be submitted by both mail (original document) and e-mail (digital copy). Applicants are 

asked to fill in the application form which can be downloaded from  

www.schoeller-research.org/index.php?id=64&L=1, and send it to the directors‘ office of the Dr. Theo and 

Friedl Schoeller Research Center (see contact details below). 

 

For further information, please contact Dr. Martin Wiener (info@schoeller-forschungszentrum.de) or visit 

our website at www.schoeller-research.org 

 

Dr. Theo and Friedl Schoeller Research Center for Business and Society 
Prof. Dr. Michael Amberg 

Prof. Dr. Kathrin M. Möslein 

Lange Gasse 20 

90403 Nuremberg 

Germany 

vorstand@schoeller-forschungszentrum.de 

http://www.schoeller-research.org/index.php?id=64&L=1
mailto:info@schoeller-forschungszentrum.de
http://www.schoeller-research.org
mailto:vorstand@schoeller-forschungszentrum.de
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 Journal of Business Ethics  
Special Issue on 

Leadership, Ethics, and Identity 

 

Deadline for submission: 3rd January 2011 

 

This special issue is jointly edited by: 

Dawn L. Eubanks – University of Bath – d.eubanks@bath.ac.uk 

Sierk Ybema – VU University Amsterdam – SB.Ybema@fsw.vu.nl 

Andrew D. Brown – University of Bath – a.d.brown@bath.ac.uk 

 

T 
his special issue of the Journal of Business Ethics focuses on the interactions between leadership, ethics 

and identity. A substantial literature is developing centered on ethics and morality in work organiza-

tions (e.g. den Nieuwenboer & Kaptein, 2008; Illies & Reiter-Palmon, 2008; White & Lean, 2008). In 

recent times, critical attention has focused on how identities are best conceived and researched, the discur-

sive resources that are drawn on in processes of identity construction, and how identities are embedded in 

relations of power (Kuhn, 2006, Sveningsson & Larsson, 2006). A much larger and longer established man-

agement and organization studies literature exists which has theorized and explored empirically aspects of 

leadership (Illies & Reiter-Palmon, 2008; Ligon, Hunter, & Mumford, 2008). However, surprisingly little at-

tention has been devoted to how notions of ‗leadership‘, ‗ethics‘ and ‗identity‘ are connected conceptually 

or in practice. This is an important gap which our special issue seeks to address, and is aimed equally at 

scholars whose principal interest is ‗ethics and leadership‘ and ‗ethics and identity‘. 

 

Leadership is intrinsically bound up with questions of ethics. Leaders‘ aspirations, relationships to others, 
day-to-day practices, decisions and behaviors have all been shown to have a moral component. Exploring 

these issues may include delving into leaders‘ early life and early career experiences in the formation of 

identity or, instead, studying leadership theories and training sessions as attempts to shape, regulate, and 

control managers‘ identities as ethical beings. From an interactional point of view, leadership presupposes 

‗followership‘: claiming to be a leader is itself a firm statement of ethical identity which inadvertently or per-

haps purposefully casts other organizational actors in the role of followers, victims, opponents, etc. These 

actors may in turn influence leaders, while simultaneously being influenced by leaders of companies, coun-

tries, and religious or social movements. Leadership (and ‗followership‘) can thus be seen as a process of 

making meaning of, and for ‗self‘ and others with an ethical dimension. In studying how ethics are embedded 

in leadership and identity issues we thus hope to gain a better understanding of basic sensemaking practices 

of organizational actors involved in ‗leading‘ and ‗following‘ and of how identity issues are bound-up with 

the desire to become a leader, the style that a leader adopts, influence strategies used, and use of power. 

 

Identities are involved in processes of organizing, are fundamental to the routine activities and strategizing 

that characterize much organizational life, and central to the objectives that organizations claim to pursue. 

Outstanding groundwork has been undertaken which has established ‗identity‘ as a key concept in organiza-

tion studies, a bridge between individual, group and organization levels of analysis, and a means of theorizing 

the competing dynamics of agency and structure. To ensure that progress in identity studies continues to 

be made, however, there is a need to expand our understanding of how identities are coupled to organiza-

tional processes and to other literatures. One way of establishing and elaborating further the considerable 

contribution that identity studies can offer is to investigate how notions of identity can assist efforts to 
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 theorize and to investigate empirically ethical aspects of organizing. 

 

We encourage qualitative and quantitative submissions of papers on the following research themes: 

 

Early life experiences and formation of leadership identity 

 

Leadership talk, training and theory as an ethical identity-building project 

 

Identity and ethical behavior intentions 

 

Leaders and others/othering 

 

Identity and leader brand 

 

Leadership, ethics and temporal identities 
 

Ethics, identity and power 

 

Ethics, identity and role conflict 

 

Ethics, leadership and ‘followership’ 

 

Processes for the submission of papers 

 

Papers submitted must not have been published, accepted for publication, or presently be under considera-

tion for publication elsewhere. Submissions should be 7,500-9,000 words in length (10-12 pages). Copies 

should be submitted via email PDF attachment (in one file including all figures and tables) to all guest edi-

tors. To be eligible for review papers must be set up according to the journal‘s guidelines - see the "Notes 

for Contributors" from a recent issue of the Journal of Business Ethics, or see the home page at 

http://www.springer.com/east/home?SGWID=5-102-70-35739432-detailsPage=journal|description.  

 

Papers must use standard English. Suitable papers will be subjected to a double-blind review; hence authors 

should not identify themselves in the body of the paper. Please address any questions to the first guest edi-

tor d.eubanks@bath.ac.uk. The publication is planned for 2012. 

 

********************************************************************************************* 

http://www.springer.com/east/home?SGWID=5-102-70-35739432-detailsPage=journal|description
mailto:d.eubanks@bath.ac.uk
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 9th Sales Management Research Conference  

 

5th May 2011  

Sales Management 2.0 

Future prospective for selling and sales management 

 

Conference organising committee:  

 

Dr Sandrine Hollet, University of Paris Est Créteil, hollet@u-pec.fr,  

Dr Laure Lavorata, University of Paris Est Créteil, lavorata@u-pec.fr 
Pr Madeleine Besson, Institut TELECOM, TEM, madeleine.besson@it-sudparis.eu  

 

Deadline for submission : 25th January 2011 

 

 

T 
he 9th Sales Management Conference is sponsored by AFM (French Marketing Association), Univer-

sity Paris Est and Eiffel School of Management (IAE Gustave Eiffel). The Eiffel School of Management 

is ranked among the best public business schools in France. Faculty renowned for their research and 

professional status, selective admissions, and successful alumni combine to provide an excellent learning 

environment. The campus is located in Créteil, 25 minutes by metro from the heart of Paris, France. 

 

Papers on any major issues that concern the general field of selling and sales management are welcome. 

 

 Topics of special interest include: 

 

Relationship selling  

Service Selling  

Sales Force Automation  

Enhancing Selling Process  

Forecasting and control systems  

Human Resource Management  

Compensation Systems and Sales Contests  

Marketing-Sales Interface 

       CSR and environmental issues  

 

The European Management Journal will consider for quick submission and evaluation top papers pre-

sented of this conference that emphasize managerial issues.  

 

For the first time in France, the Selling and Sales Management Conference will held an international plenary 

session with Pr Jay Prakash Mulki, Northeastern University, Pr René Yves Darmon, ESSEC Management 
School and Pr Paolo Guenzi, Università La Bocconi.  

 

 

mailto:hollet@u-pec.fr
mailto:lavorata@u-pec.fr
mailto:madeleine.besson@it-sudparis.eu
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 Important deadlines:  

 

First notification : February 25th, 2011 

Revised version : March 10th , 2011 

Final acceptance : March 15th, 2011  

 

The 2011 Selling and Sales Management Conference is pleased to have electronic submission for submitting 

manuscripts. Electronic submission should be sent to Sandrine Hollet-Haudebert (hollet@u-pec.fr) or 

Laure Lavorata (lavorata@u-pec.fr). 

 

A word or pdf document containing the manuscript should be sent as an attachment to an e-mail communi-

cation. Please be sure to include complete contact information for the contact person. An e-mail response 

will be sent to the contact author once the manuscript has been received in a readable format by the chair. 

All communications will then occur electronically.  

 
Manuscripts must follow the style guideline of the European Management Journal 

(www.elsevier.com/locate/emj/). Manuscripts should not exceed 20 pages for full papers. Submissions will 

be double-blind reviewed. Please do not identify any authors in the text of the manuscript. Submission of a 

manuscript for review indicates that it or a similar version has not been previously published or is not un-

der simultaneous review elsewhere.  

 

The conference will accept papers and allow authors to decide whether to publish the complete paper in 

the Proceedings or to publish an abstract only. Upon acceptance, the author(s) agree to that at least one 

author will present the manuscript at the conference and will pre-register as a condition for acceptance and 

publication. 

 

Fees : 75 € including conference registration, proceedings, lunch, coffee breaks.  

 

********************************************************************************************************* 

mailto:hollet@u-pec.fr
mailto:lavorata@u-pec.fr
http://www.elsevier.com/locate/emj/
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 Workshop on Top Management Teams & Business Strategy:  

Contextualising Top Management Teams  
 

Istanbul, Turkey - March 31-April 1, 2011 
 

Chairs:  

Sibel Yamak, Galatasaray University 

Sabina Nielsen, Copenhagen Business School 

 

Key note speaker: 

Marta Geletkanycz, Boston College 

 

Deadline for submission: 6th December 2010 

 

T 
op managers are considered the most influential actors in the firms‘ strategic behavior and a large 

body of research presents evidence for executive effects in different settings. Yet only recently have 

researchers started to pay attention to the role of the social and environmental contexts in which 

top management teams (TMTs) are embedded. Contextual factors at the team, organizational, industry and 

business system level are considered not only important determinants of executive composition but also 

moderating forces shaping the consequences of executive characteristics for firm strategy and performance. 

In addition, the extent to which top managers matter and exert an influence on their firms differ with na-

tional level institutional settings and there is an increased interest in the cross-national variation in execu-

tive effects.    

 

The objectives of this workshop are threefold: (1) to analyze the state of the art on Top Management 

Teams & Strategy Research, paying special attention to the role of context; (2) to devise the future avenues 

for research on this topic; and (3) to generate opportunities for cross-border collaboration between TMT 

researchers. We encourage submission of papers that fall into one of the following three domains: 

 

Literature reviews and state-of-the-art papers, which will encourage the debate about the role of context 

in top management team research and discuss theoretical and empirical challenges for future TMT 

research.  

Conceptual papers focusing on the special theme ―Top Management Teams & Business Strategy: Contex-

tualizing TMTs‖. We particularly welcome papers that combine different theoretical perspectives to 
explain the impact of contextual factors on the antecedents and consequences of TMT strategic be-

havior. 

Empirical papers contextualizing different TMT research topics, such as: the role of social, organizational, 

national, global and environmental contexts on TMT motivational and cognitive bases; TMT dynamics 

and behavior; interactions and power relations between TMT and other stakeholders; executive 

compensation, turnover and succession; among others. 
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 Important deadlines: 

 

Decision about selected papers: December 15, 2010  

Full papers submission :  January 31, 2011 

 

Contact:  sibelyamak@gmail.com ;  sta.int@cbs.dk 

website: http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=776 

 

Background of the workshop 

 

The series of EIASM Workshops in Top Management Teams in Business Strategy were born as a specialized 

and focused forum where researchers could maintain a distended but constructive discussion about TMT 

research. The first edition took place in Valencia (Spain) in March 2010, and it was chaired by Alejandro 

Escribá-Esteve (University of Valencia, Spain) and Alessandro Minichilli (Bocconi University, Italy).  

 
Scientific Committee 

 

Sibel Yamak 

Department of Management, Galatasaray University, Istanbul, Email: sibelyamak@gmail.com 

 

Sabina Nielsen 

Department of International Economics and Management, Copenhagen Business School, Email: 

sta.int@cbs.dk 

 

Alejandro Escribá-Esteve 

Department of Management "Juan José Renau Piqueras",University of Valencia. Spain, E-mail: 

alejandro.escriba@uv.es 

 

Alessandro Minichilli 

Department of Management, Bocconi University, Milan (Italy), E-mail: alessandro.minichilli@unibocconi.it 

 

********************************************************************************************************* 

 

 

mailto:sibelyamak@gmail.com
mailto:sta.int@cbs.dk
http://www.eiasm.org/frontoffice/event_announcement.asp?event_id=776
mailto:sibelyamak@gmail.com
mailto:sta.int@cbs.dk
mailto:alejandro.escriba@uv.es
mailto:alessandro.minichilli@unibocconi.it
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 25th AIRAANZ Conference 

2 – 4 February 2011 

NZ Work & Labour Market Institute 

 Rendezvous Hotel, Auckland, New Zealand  

  
  

The conference theme of Dialogue Downunder invites a diverse range of papers which explore contempo-

rary industrial relations theory and practice, and historical trends and patterns. The theme of Dialogue 

Downunder underwrites all levels of industrial relations, which involve dialogue of some form.  The fo-

cus may be on industrial relations dialogue at the workplace level, whether formal or informal, between 

individual employees or unions and employers, through to formalised systems of collective bargaining, con-

ciliation and arbitration and social partnership at industry and national multi-industry levels. We are particu-

larly interested in how these patterns of dialogue have changed over the past century, and the extent to 

which this is a shared journey. 

  

Papers are invited around this broad theme and associated debates. We welcome papers on any topic rele-

vant to industrial/employment relations, human resource management and the world of work (broadly de-

fined) and its cultural context. In particular we encourage papers relating to the broad notion of dialogue 

and (social) partnership in industrial relations. Of course, international and comparative perspectives are 

always welcome, as are more historical papers. We especially welcome papers from postgraduate students 

and early career researchers.  The postgraduate forum will be held at 2pm on 1 February. 

  

Special streams 

We welcome proposals for special streams covering specific topics. Individuals or groups should notify 

Ann Williamson at nzwalmi@aut.ac.nz of such proposals. Each special stream will need a coordinator/s re-

sponsible for organising contributions and the programme of the stream. Contributions will be subject to 

the normal refereeing process through the conference organisers, including the same due dates. 

The following special streams have already been identified, with coordinators. Intending contributors should 

in the first instance contact these coordinators: 

  

Australian and New Zealand workplace surveys - Ray Markey, (AUT) ray.markey@aut.ac.nz 

Aust-NZ comparison: policy choice v path dependency - Nigel Haworth (Auckland) n.haworth@auckland.ac.nz 

Rights & innovations in the world of work - Jane Parker (AUT) jane.parker@aut.ac.nz 

Industrial relations, labour and management history - Lucy Taksa (Macquarie) lucy.taksa@mq.edu.au 
  

Refereed papers will be published in the edited conference proceedings which it is expected will be issued 

with an ISBN. Also, under the terms of the Vic Taylor Memorial Bequest, the AIRAANZ Executive may de-

termine to make an award to a refereed paper. 

  

All papers submitted will be subject to editorial consideration by the Convenors and organising committee 

to ensure that they meet the appropriate standards (e.g. DEEWR) of an international or national academic 

conference of significance. 

  

Each paper will be "blind" refereed by two referees, drawn from the Convenors, the AIRAANZ Executive 

and others selected by the conference organising committee. It is also anticipated that the authors of sub-

https://mail.stir.ac.uk/owa/redir.aspx?C=051a93c5400c4aa182e3c754df40ee70&URL=mailto%3anzwalmi%40aut.ac.nz
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 mitted papers may be asked to act as referees. 

  

Deadlines 

Final date for submission of: 

§  Notification of special streams with programme details - 6 September 2010 

§  Refereed papers - Monday 4 October 2010 

§  Non-refereed papers - Monday 6 December 2010 

§  Revised refereed papers - Monday 6 December 2010 

§  Powerpoint presentations - Monday 17 January 2011 

  

Those intending on presenting at the conference, but not submitting a full paper (refereed or non-

refereed), should submit an abstract by 6 December for inclusion in the conference program. 

  

  

Please contact Ann Williamson, NZWALMI Office Manager for general conference queries. 
nzwalmi@aut.ac.nz | http://www.aut.ac.nz/nzwalmi  

 

********************************************************************************************* 

https://mail.stir.ac.uk/owa/redir.aspx?C=051a93c5400c4aa182e3c754df40ee70&URL=mailto%3anzwalmi%40aut.ac.nz
https://mail.stir.ac.uk/owa/redir.aspx?C=051a93c5400c4aa182e3c754df40ee70&URL=http%3a%2f%2fwww.aut.ac.nz%2fnzwalmi
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Special Issue of CGIR on “Research through Qualitative Research”  

Guest Editors:  Alessandro Zattoni, Richard Leblanc, and Terry McNulty  

 
Corporate governance research displays contrasting research styles and traditions. One approach is charac-

terized by positivist, quantitative studies that develop theoretical hypotheses typically informed by agency 

theory, and use archival and publicly available data to test input-output models on samples of large compa-

nies. By far the dominant approach in a maturing field of corporate governance field it represents more 

generally the academic community‘s move towards a ―hard science‖ type of research. This tradition is typi-

cally followed by economics and finance scholars and finds its natural outlet for publication on top finance 

and, to a lesser extent, management journals.  

 

A second approach is characterized by qualitative studies that explore real-life governance issues, use data 

collected through a direct interaction with key governance actors, and describe current governance prac-

tices and processes. These studies are usually highly relevant as they describe contemporary situations and 

help the reader to understand the corporate governance phenomena in practice. They are also particularly 

useful as they influence the evolution of both firm-level practices and legislation on governance issues. This 

tradition is followed by management and organisation scholars as well as practitioners (e.g., governance ex-

perts and consultants) and finds its typical outlet for publication in books, practitioners‘ journals and a small 
number of European scholarly journals. 

 

Both traditions produce interesting and insightful pieces on several corporate governance issues. At the 

same time, we see a research gap as both approaches have received some influential critics. On the one 

hand, quantitative studies have been accused of not being particularly relevant or practical – i.e., not con-

tributing to the current debate on governance practices – or of undermining the role of social interactions 

or individual values in shaping corporate governance practices. On the other hand, qualitative studies have 

been criticized for not being rigorous enough – e.g., they typically lack an appropriate sample of companies, 

a clear definition of variables, an objective analysis of results, etc. – or for being purely descriptive, i.e., for 

avoiding a conceptualization of the investigated phenomena. Furthermore, the dialogue between the two 

dominant traditions in governance studies is weak or almost non-existent, as each tradition appears to be 

neglecting the contributions and results reached by the other one.  

 

The characteristics and criticisms of the two dominant approaches in governance studies, the lack of dia-

logue between them and an imbalance of quantitative research in preference to qualitative research under-

line the need for further development of governance research. The purpose of this Special Issue is to incen-

tivize governance scholars to use qualitative methods and to address this imbalance and generate fresh new 

theoretical insights about corporate governance practices that are both rigorous and relevant. In particular, 

this Special Issue seeks to promote qualitative studies that develop theoretical propositions based on rich 

and reliable qualitative data through rigorous research methods, and explore governance processes and dy-

namics in real world situations. We are particularly interested in multi-country field studies of corporate 

governance processes and outcomes.   
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 Suitable Research Methods: 
 
Typical qualitative research methods include, but are not limited to: 
 

Participant observation  
In-depth interviews  
Single or multiple case studies 
Ethnographic studies 
Direct observation 
Grounded theory investigations 
Content analysis of archival documents and texts 

 
 Submission Process: 

 

Authors should submit their full article via 

http://mc.manuscriptcentral.com/cgir by  June 

1, 2011. Articles must be 10,000 words or 

less in length and follow the CGIR editorial 

guidelines. Please go to the journal‘s website 

(www.cgir.org) for more information. When 

doing so, please be sure to indicate that the 

submission is for the special issue on 

―Qualitative Research in Corporate 

Governance‖.  

 

By August 11 2011, authors will receive a 

notification regarding the acceptance to CGIR 
Special Issue conference. Authors of papers 

that are accepted for presentation at the con-

ference will be invited to send one author to 

present their paper to this developmental 

workshop. 

 

The conference will be held on September 

23-24, 2011 at the SDA Bocconi School of 

Business in Milan. The conference will be 

sponsored by the Research Division of SDA 

Bocconi School of Management. If you have 

questions about this developmental workshop, 

please contact Dr. Zattoni at alessan-

dro.zattoni@unibocconi.it.   

Review Process: 

 

All submissions will go through CGIR 

regular double-blind review process and 

follow the same norms and processes as 

the general issue. After the first round of 

initial reviews, a select number of authors 

will be invited to present their papers at a 

special workshop organized by the guest 

editors. The authors will then be invited 

to revise and resubmit their papers based 

on the comments and suggestions re-

ceived at the workshop. The papers will 

then be reviewed again by the Guest Edi-

tors and the external reviewers, with final 
decisions made at this stage. The very 

best papers will be published in a subse-

quent special issue in Corporate Govern-

ance: An International Review.  

http://mc.manuscriptcentral.com/cgir
mailto:alessandro.zattoni@unibocconi.it
mailto:alessandro.zattoni@unibocconi.it
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Call for papers for  

4th International Conference on 

Rhetoric and Narratives in Management Research 

24th-26th March 2011, ESADE – Universitat Ramon Llull, Barcelona, Spain 
With Special Issue of 

 Journal of Organization Change Management 

 

CONFERENCE THEME 

The main aim of the conference is to improve our understanding on the role of rhetoric and narratives in 
management research and practice. We suggest the following themes: 

 
1. Dialogues and debates in management and organization studies   
2. Meanings and virtues in economics and finance   
3. Rhetoric in innovation and knowledge creation   
4. Cross-cultural management and organizational change   
5. Rhetoric in entrepreneurship and family business  
6. Corporate identities and brands   
7. Leadership, strategy and people's management   
8. Theoretical developments 

Of course we welcome other themes related to the aim of the conference 

 

Invited lectures: 

Dr. Eduard Bonet, Esade – Universitat Ramon Llull, Spain 
Dr. Deirdre McCloskey, University of Illinois at Chicago, USA. 
Dr. Hans Siggard Jensen, Aarhus University (Copenhagen campus), Denmark. 
Dr. Barbara Czarniawska, University of Gothenburg, Sweden. 
Dr. Majken Schultz. Copenhagen Business School, Denmark 
Dr.Slawek Magala, RSM, Erasmus University, Netherlands. 
Dr. Chris Steyaert, University of St.Gallen, Research Institute for Organizational Psychology,  

      Switzerland 

Rhetorical persuasion and storytelling pervade the life of organizations and all their activities. They are 
also basic instruments in management research. The recognition of the functions of rhetoric and narra-
tives in epistemology, methodology and research is associated to new views on the notion of science, to 
the debate between modernity and post-modernity, and to the use of interpretative methods. 
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Deadlines: 
Abstracts should be sent to Dr. Marja Flory mflory@rsm.nl no later than 16 January 2011 
Decisions will be sent no later than 31 January 2011. 
Full papers for the Special Issue of JOCM should be sent no later than 11 April 2011. More information on the 
Special Issue will be provided after the conference. 
For more information see website of the conference: http://www.esade.edu/research-webs/eng/rnmr11 
 

EUDOKMA MRes & PhD seminar  

Persuasion and Management 

  
Course coordinator: Professor Eduard Bonet 
  

Subjects and information: 
 
Preliminary part 
Before the course, participants will receive some papers on the basic concepts and instruments of rhetoric for management. They 
will discuss them in the first session. 
  
First part 
Seminar session on persuasive management focusing on means of persuasion, creating of meanings, metaphors, narratives, vir-
tues, and action in management practices and in organization research. 
Schedule and Venue 
The sessions will be celebrated on Wednesday, 23rd March, 2011, from 10:00 to 13:00 and from 14:00 to 17:00 at campus ESADE-
Sant Cugat (out of Barcelona) 
  
Second part 
Participation in the plenary and track sessions of the conference. 
Schedule and Venue 
The conference will be celebrated on Thursday 24th and Friday 25th March 2011 from 9:00 to 12:30 and from 14:00 to 18:00, and 

on Saturday, 26th March from 9:00 to 12:30 at the campus ESADE-Pedralbes (in Barcelona) 
  
Evaluations: 
By the attendance and participation in the seminars and conference sessions 
Presentation of a paper for the conference or a study on a subject of the conference, after its celebration 
  
Recognitions: 
ECTS credits: 3 
Accreditation of an EUDOKMA course 
  
Applications: 
From 1st October 2010 to 31st January 2011  

mailto:mflory@rsm.nl
http://www.esade.edu/research-webs/eng/rnmr11
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EXECUTIVE COMMITTEE MEMBERS 

President Morten Huse, BI Norwegian School of Mangagement & Tor Vergata 

University, Rome 

Past President Peter McKiernan, University of St Andrews, UK 

Vice-Presidents Luca Gnan, University of Tor Vergata, Italy 

  Kathrin Moeslein, Erlangen-Nuernberg University, Germany 

  Henk Volberda, Erasmus University Rotterdam, Netherlands 

  Hans van Ees, University of Groningen 

EMR Editors Alfonso Gambardalla & Maurizio Zollo, Bocconi University 

NATIONAL REPRESENTATIVES 

Australia Suzanne Young, La Trobe Uni-

versity 

Netherlands Ad van Iterson, Maastricht 

University 

Austria Regine Bendl, Vienna University 

of Economics 

Norway Fred Stronen 

Oslo University College 

Belgium Aimé Heene 

Ghent University 

Poland Woiciech Czakon 

University of Katowice 

Canada Ron Ferguson 

Concordia University 

Portugal Carlos Cabral-Cardoso 

University of Minho 

Denmark Anne-Marie Søderberg, Co-

penhagen Business School 

Slovenia Tomaz Cater 

University of Ljubljana 

Finland Vesa Suutari, University of 

Vaasa 

Spain Alejandro Escriba-Esteve, Univer-

sity of Valencia 

France Armand Hatchuel 

Ecole des Mines de Paris 

Sweden Hans Lundberg, Växjö University 

Germany Anne-Katrien Neyer, University 

of Erlangen-Nuernberg 

Switzerland Georg von Krogh 

ETH Zurich 

Ireland James Quinn 

Trinity College Dublin 

UK Catherine Cassell, Manchester Busi-

ness School 

Italy Anna Comacchio, University 

Ca'Foscari 

USA Fariborz Damanpour, Rutgers Busi-

ness School 
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ANNUAL CONFERENCE CHAIRS 
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